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“The Formalization of Standards” for Collective Consultation—
A Survey of Professional Mentors for Collective Wage Consultation in a
Certain District of City B

Junyue Qian

Abstract: Through empirical study of a professional team of collective wage organizers in a certain
district of City B, this paper will describe the composition of the team members and then analyze the way in
which they assisted in advancing collective wage consultations. The goal is to attempt to observe whether
professional collective wage organizers can somehow resolve issues of the currently formalized wage
consultation process. The research demonstrates that: the professional knowledge and wealth of

experience of union wage organizers is beneficial in advancing the collective wage consultations of local
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unions, especially in increasing the number of collective wage agreements; because of the procedural
demands in the “formalization” of company collective wage consultations, under the premise of establishing
a Workers Congress, organizers must rely on persuasion of managerial levels within businesses to move the
signing of wage agreements forward with mostly no contact with workers; and under the premise that there
are no changes within the internal power structures of the business, organizers may drive the collective
consultations towards a different type of formalization. The establishment of professional consultation
teams by unions to advocate for collective wage consultations reflects an organizational nature “resembling
governmental bureaucratization.” The process of driving collective wage consultations by unions occurs
through a top-to-bottom administrative mode of operation, and does not require the training and
development or mobilization of workers. Furthermore, the process of “formalization of standards” does
not guarantee worker participation. This paper concludes that an organizer system cannot successfully
resolve the issue of the formalization of collective consultation, instead, bringing about novel
“formalizations of standards.”

Key words: collective wage consultations, formalization, organizer, union
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WREFHiILS ARt LEA 156 BRIXAITH. FEXHE (8 A LA ): HFRRI XA IBFEXIFH

it b Dl FEHLES  SERFRBRIFEYTRER EFEK 8%,

(ELE ) Sz A VAT AR AR VD R RE T A B T AN S BEEMEMIRCR, 455 R
FRBREE | WEEREE—ME , EEMFIBMNEX LAVAE , BRIXRE (%F » I2ERE

ERBRTIHENR , WHTHK 10% , TRERE LR ERITIL 10% ,( BIR ) ZZHK 5%, T2E

¥ BT (LHREMME LIEELE) , 2011 458 10 .
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FEER—AHE  BEEHRE BRI EK 8%, RIAREERRERKRILAE , HNEILHE
RETTT o RMERXMIER . MREX WA ? Xt o] ANIHE  CELBIMENER,. fREEk
RUPEHEE ? EHENRERREERELIER ?EHNERIEXMEE , RUNBHDS T —K
F, BE,2000 FRFKT , BLIFBENHERRE I —HENE  AEFEELAUBRURKS

HREBRTAR , ZEBIRAS. NZULERBHHE , MZREED T,

BRAERA LTS5 MEE AT T TREWRME, ERMTRIFARENR N T NERIIA
R NI, MHREnE T TARRSEE T EIRRE MG, TRmRASERI A" 1
Hofr, BB AR h T AR ZARER GRS, Al A2 IR IR 57 SR A, T2 57 B8 U EAA5 /)
SN

5. PRGBS IERR

R AR, LRERAREFRKEIT B RS INE, WM LHREAREF RN — K= HFRE
™ —HEFREAEBHIATEES, “HRATEMERRE LRERSFENET: “AFER
MEREE  RAE. RXNRLETHRIRTKS% , REKEFGES ? #ER ? BIEED |, t
BMREF—MK , FTARMAENREEERS , ZRAE, REFTLAEE  AEHMATENER |, R0F

BT 183 A TARCUE D i L AT AT p R vh, ) E S FIR BT, 189 0OFA 5.

I T B AR R BRI M, T8 AR HESDX WU T AR RE T, IR 50A amiE A
HMATLANZY, JUREN TR LIRS R Lot i b m Aol 24, WAt
[ il B AR AR s BT ARy 1 BRI BE, Mooy T4 KE G, AL radLel; A
W Tt A EA T AMARE MM, mR4%Ee “HiEAN"; R, $5% 50 ARIRIESEE
BREET. HATLVE RS, ZXMITERIERL, ER T sSEAE ek i rg b4 1 8 oy E M
o, B4R 7R is, B IR ES R ER TR SR RS, MEEDRENERET &2
BUR A B0 T2 AT R 2K .
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M. TR RIS T P R T 5 ?

e, NIRRT R LR T A AR, X — RO T AT B HERE T Bt SRR B i 740
B T L& oL TR Lok T G BME, 5% R TR TR iAE B, St BU s T
AR ER, BN R RAT U BHESD Y R LR AR I R RO a i, JCHET XA ik, BARES
FRBEAVFR, BT AR AR T ARG A R P R/ 2, TR T BUM N T2
M. MR U, 189 BRI AN T ik IT AR, AR T AAER AP
A8 W75 TRX—1708, R T ELRTBROIMBUGE R, At EXER, Ta
2 BB RE 2 3 —E KR AL, TR RIBUI kIR T 3 —E K (Clarke, S,2005) o T2 4T BULRHIE
i PR AR TR MR

Hoxk, fa i Ukl Mfs AR, ML 7 bR B9 B R A, IFARE T A RN
TAZE. #8S 0 A L FOTBERS, E IS 3R M98S, HARRSUE ML 57
RPN IIR R ETHEFE KGR RRGH, “%HA” (Bargaining) 1 “¥pi5” (Consultation)
FINAEAE, (HPFATEAR X . SAGRHRIENT R FER R, KRS RS R R,
WA TSR T #EA P AATEIRG BT ) AP T AT BLE T, B TS e LR PR £E
WA B R — e e, 7R R, TARAEBR, R EARENIGER . FARRFILL50N
AIEE, A AEPRERIRIEONATSR (%, 5KUE, BRfE2012; #XH,2010; Salamon, M,1998) . Clarke
Seth, HEDER A RIRH Ccollective bargaining) # 4ty BAT o B R (LK) “ SRR 7 Ccollective
consultation), FEAERTEAS LR, TR i R T SRR R AITE B SRR S S, Rl T2
VB AT B TEE T JE B IE 2 LR H) (Clarke, S and Tim, P,2007) . B 4% T 4538 K45 5 A ik
ANANAE S, & “CBUFEEIRRE Y AR 10RO, X R 4T, RBUFTH A
WL b NIRRT BN R R, BTSRRI TS 5N S L], IR A RER 2.

BJE, WNEEDE NS RKRE, TREERDRE LIRS AT 77 R hE R, Jhak—
SE M TG RIEE, S8-BURFA L2 T AR p sh I I My . (H AL T2 (oK
A, W7 T TR R R 18- 2 ol s in Rl T o Sk i i 204k, H LB G AR B i e ) — b R
WHITEAML . Clark 32, TomdRmartt, Rl redol—9, Tk T8 mE i, gk
PR BCA S X (Clarke, S,2005) o 5T G4, JFEA SRR —IUR. 485 /AU &b
SRS RS AR AESS, K] “H” KE G, T H B TR A “VEtL . e, T
JCT R RTE R AR, T T A R SRR TR A AR AL BT B T
TEELRNIES, %8 “HBT7 SSATBUESMaSZR. B, BTN NN
TR, A T s . st m, ol T Oy “HhiE A7, FEIR
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THMMAE: —RALEAR AR, AT TR ERE @ —faUmiRA, fstL
NAVE BT YRS AT, BB AR NP Z 187 JE I “ 220 4% 7 (Yungiu, Z,1997; Chan, A,2008; Jiangwei,
H and Morishima, M,1992) . Warner i\, /& [H T el A AWrAR 5, AEHERE AR
HIRESE TR, HEHMREFRIAE At i#i A, TarEEARA P f aa a2 7
JE ) (Warner, M,2008) o AR BE B A 45 A b To22 R IBCR A ) 8 5 AV A B #-AT 3 A, 1B
FRTEMMEE T, A AT R A Y 20 8 B AR B s, 7 ) T 5 £ A4 B 0 ) T XA
b, FEANEAR H T 57 5RO AR 25 AT S T, LR SR AR T R 4 3 DR o] B e DA e 38 T AL R SR AR R K
MEF iR U 7 ok UR S NSRRI, TR A T B
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